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RE: CSEA DUES REVISION

I am writing you to inform  Yolo County Office Of Education

of the recent change to California School Employees Association’s (CSEA) dues
structure. At CSEA’s 2017 Annual Conference, the members voted to change the
dues calculation method by increasing the maximum amount of salary on which dues
are calculated effective October 1, 2017. The maximum monthly salary
calculation was increased from of 1.5% of the first $2,450 of monthly gross salary
(exclusive of overtime but including longevity, professional growth and anniversary
increments) to 1.5% of the first $3,150 of monthly gross salary (exclusive of
overtime but iricluding longevity, professional growth and anniversary increments).
In addition, the annual cap (maximum assessment) was increased from $367.50 to
$475.25. The local chapter may assess additional local dues.

The chart below shows the maximum amounts per month and per year based on the
member or fair share payer’s actual salary per month.

Pre-10/1/2017%* Effective 10/1/2017
Monthly Salary Cap $2,450 $3,150
Monthly Dues Maximum $36.75 $47.25
Annual Dues Maximum (12 mos.) $367.50 $472.50

*The pre-10/1/2017 dues structure is included for reference only.

Please arrange to have your payroll department implement the new dues structure for
the October 2017 payroll.

The enclosed letter is being sent to all affected CSEA members and fair share fee
payers notifying them of the change to the dues structure.

We sincerely appreciate your efforts implementing the deduction of the new dues
structure. Any questions should be referred to me at 408-433-1227.

Yours truly,

Steve Brashear,
Chief Financial Officer

Enclosure

Our mission: To improve the lives of our members, students and community.
Appendix A
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Superintendent's Policies and Procedures M nl , SP 4117.10
Yolo County Office of Education 4217.10
Series 4000: Personnel — Certificated/Classified Page 1 of 2

Extended Health & Welfare Benefits for Retirees

The Superintendent recognizes the value of staff continuity in the operation of the County Office
of Education.

The purpose of this policy is to extend office-paid hospital and medical benefits into retirement
for retirees who have provided long and loyal service to the Office of the Yolo County Office of
Education. Eligibility requirements are as follows:

L. (2)  The retiree must have reached the retirement age of 55 years and must be on
retirement status with the STRS, if that employee is a member of STRS; or,

(b)  The retiree must have reached the retirement age of 55 years and must be on
retirement status with the PERS, if that employee is a member of PERS.

2. The retired employee must have served the county office at least fifteen full consecutive
years and entered retirement status directly from employment with the Yolo County
Office of Education Office, unless that employee was disabled at the time of retirement
and this disability prevented that person from having completed fifteen years of employee
status.

3. The retired employee who is less than the ages specified under 1(a) and 1(b) will be
allowed to take the office's hospital and medical plan into retirement at his own expense,
but at the same current monthly premium as for regular employees.

4. When the retiree reaches the ages specified under items 1(a) and 1(b) the county office of
education will assume the premium payments. (Premium payments will be picked up
immediately for all employees retiring beyond the ages specified under items 1(a) and

1(b)).

5. All retirees must, at age 65, apply for Medicare Part B. Medicare Part A, if available for
retirees and/or spouses qualified through Social Security eligibility without cost, must be
accepted. Medicare Part B is available for all at age 65. The cost of Medicare Part B
shall be paid in full by the retiree. Additionally, the county office shall continue the
monthly premium costs of the applicable Office hospital and medical plan. However,
Medicare Part B is mandatory for all.

6. Retiring employees with less than fifteen years' service shall not be eligible for the county

office's paid hospital and medical plan, but will be provided the opportunity to remain on
the regular hospital and medical plan which may be taken at their own expense.

Appendix C



Superintendent's Policies and Procedures Mual SP 4117.10
Yolo County Office of Education 4217.10
Series 4000: Personnel -- Certificated/Classified Page 2 of 2

8 A person who is disabled and that disability is job related, and is so certified by STRS
and/or PERS, shall be eligible for (he office-paid hospital and medical plan benefits
immediately if such disabled employee has had fifteen years of service in the county office
at the time of disability certification. Disabled employees becoming eligible for Medicare
benefits because of their disability must accept this Medicare coverage.

8. An eligible dependent(s) is defined as meeting the eligibility requirements of the current
insurance carrier.

9. In no circumstances will the county office's contribution to a retired employee exceed that
which would be paid the same individual if he/she were a current employee working in
the same or similar classification as that which the individual held at the time of
retirement.

ADOPTED: February 25, 1980
REVISED: 04-22-91, 06-30-94



NEW EMPLOYEE ORIENTATION
MEMORANDUM OF UNDERSTANDING BETWEEN THE CALIFORNIA SCHOOL
EMPLOYEES ASSOCIATION AND ITS YOLO COUNTY CHAPTER 639 (CSEA) AND
THE YOLO COUNTY OFFICE OF EDUCATION (YCOE)
OCTOBER 3, 2017

COMMENTS

AB 119 (2017) adds sections 3555-3559 to the Government Code and amends the Public
Records Act at Government Code Section 6254.3. It requires that, absent a waiver by CSEA, the
YCOE is required to (1) give CSEA 10 days’ notice of every orientation session absent an urgent
critical unforeseen need, (2) provide CSEA with access to new hires during any orientation
session, (3) provide CSEA with contact information on new hires within 30 days of hire or the
first pay period of the month after the employee is hired, whichever is later, and (4) also provide
CSEA with a list of all employees’ names and contact information every 120 days.

Please note: Newly hired employees may, in accordance with the Public Records Act (PRA),
request not to have their home address, home telephone number, personal cellular telephone
number, and birth date provided to their exclusive representative. Under the PRA, this personal
information is not open to public disclosure, but is open to the exclusive representative, unless
the employee affirmatively requests otherwise. (County of Los Angeles v. Los Angeles County
Employee Relations Commission (2013) 56 Cal.4™ 905.) The employer may not encourage

employees to make such a request.

I. YCOE NOTICE TO CSEA OF NEW HIRES

a) The YCOE shall provide CSEA notice of any newly hired employee, within ten (10) days
of date of hire, via an electronic mail. Please include the following information: full legal

name, date of hire, classification, and site.

2. EMPLOYEE INFORMATION

a) “Newly hired employee” or “new hire” means any employee, whether permanent, full
time, part time, hired by the YCOE, and who is still employed as of the date of the new
employee orientation. It also includes all employees who are or have been previously
employed by the YCOE and whose current position has placed them in the bargaining
unit represented by CSEA. For those latter employees, for purposes of this article only,
the “date of hire” is the date upon which the employee’s employee status changed such
that the employee was placed in the CSEA unit.

b) The YCOE shall provide CSEA Headquarters with contact information on the new hires.
The information will be provided to CSEA Headquarters electronically via a mutually
agreeable secure FTP site or service, on the last working day of the month in which they
were hired. This contact information shall include the following items, with each field in

its own column:

1

Appendix D
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1. First Name;
ii.  Middle initial;
iii.  Last name;
iv.  Suffix (e.g. Jr., III)
v.  Job Title;
vi.  Department;
vii.  Primary worksite name;
viii.  Work telephone number;
ix.  Home Street address (incl. apartment #)
x. City
xi.  State
xii.  ZIP Code (5 or 9 digits)
xiil.  Home telephone number (10 digits);
xiv.  Personal cellular telephone number (10 digits);
xv.  Personal email address of the employee;
xvi.  Last four numbers of the social security number;
xvii.  Birth date;
xviii.  Employee ID;
xix.  CalPERS status (Y/N);
xX.  Hire date.

This information shall be provided to CSEA regardless of whether the newly hired
employee was previously employed by the YCOE.

In the event no one is hired on any particular month, the YCOE shall send an e-mail to
CSEA confirming they did not hire any new staff that month.

¢) Periodic Update of Contact Information: The YCOE shall provide CSEA and its’
Chapter 639 with a list of all bargaining unit members names and contact information on
the last working day of September, January, and May. The information will be provided
to CSEA Chapter 639 electronically. This contact information shall also include the
following information, with each field listed in its own column:
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MEMORANDUM OF UNDERSTANDING BETWEEN THE CALIFORNIA SCHOOL
EMPLOYEES ASSOCIATION AND ITS YOLO COUNTY CHAPTER 639 (CSEA) AND

1.

il.
iii.
1v.
V.
vi.
vil.
viii.
IX.
X.
Xl.
Xil.
xiil.
Xiv.
XV.
XVI
Xvil.
XVIIii.
XiX.
XX,

THE YOLO COUNTY OFFICE OF EDUCATION (YCOE)
OCTOBER 3, 2017

First Name;

Middle initial;

Last name;

Suffix (e.g. Jr., IIT)

Job Title;

Department;

Primary worksite name;

Work telephone number;

Home Street address (incl. apartment #)

City

State

ZIP Code (5 or 9 digits)

Home telephone number (10 digits);

Personal cellular telephone number (10 digits);
Personal email address of the employee;

Last four numbers of the social security number;
Birth date;

Employee ID;

CalPERS status (Y/N);

Hire date.

. NEW EMPLOYEE ORIENTATION

a) “New employee orientation” means the onboarding process of a newly hired public
employee, whether in person, online, or through other means or mediums, in which
employees are advised of their employment status, rights, benefits, duties and
responsibilities, or any other employment-related matters.

b)

The YCOE shall provide CSEA mandatory access to its new employee orientations.
CSEA shall receive not less than ten (10) days’ notice in advance of an orientation,
except that a shorter notice may be provided in a specific instance where there is an
urgent need critical to the YCOE’s operations that was not reasonably foreseeable.

1.

In the event the YCOE conducts a group orientation, CSEA shall have one (1)
hour of paid release time for two (2) CSEA representatives, including the Chapter
President or designee, to conduct the orientation session. Said release time shall
not be counted against the total release time contained elsewhere in the collective
bargaining agreement. The CSEA Labor Relations Representative may also

attend the orientation session.
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ii.  Inthe event the YCOE conduct one-on-one orientations with new employees,
CSEA shall have thirty (30) minutes of paid release time for one (1) CSEA
representative to conduct the orientation session. Said release time shall not be
counted against the total release time contained elsewhere in the collective
bargaining agreement. The CSEA Labor Relations Representative may also
attend the orientation session.

¢) The YCOE shall include the CSEA membership application and a CSEA provided link

for an electronic application, in any employee orientation packet of YCOE materials
provided to any newly hired employee. CSEA shall provide the copies of the CSEA
membership applications to the YCOE for distribution.

d) The orientation session shall be held on YCOE property during the workday of the

¢)

a)

b)

employee(s), who shall be on paid time.

During CSEA’s orientation session, no YCOE manager or supervisor or non-unit
employee shall be present.

DURATION OF AGREEMENT

Term: This Agreement shall remain in full force and effect from the date this Agreement
is signed, through June 30, 2020 and shall be automatically renewed from year to year
unless either party serves written notice upon the other between March 1 and April 1,
2019, or any subsequent anniversary date, of its desire to modify the Agreement. If
negotiations for a subsequent Agreement continue after June 30, 2020, the provisions of
this Agreement shall remain in effect until the negotiation of a new Agreement is
completed. In the event an agreement is not reached within sixty (60) days after the
demand to negotiation, either party can make a demand for interest arbitration.

i. Unless mutually agreed to by the Parties, there shall be no reopening of negotiations on
this during the life of the Agreement from the date this Agreement is signed, through

June 30, 2020,

Savings Clause: If during the life of the Agreement there exists any applicable law, rule,
regulation or order issued by governmental authority, other than the YCOE, which shall
render invalid or restrain compliance with or enforcement of any provision contained
within this Agreement, it shall not invalidate any unaffected remaining portion(s). The
remaining portion(s) shall continue in full force and effect. Upon written notification by
one of the Parties to the other, any portion of the Agreement that is invalidated in
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accordance with this Article shall be opened for negotiations within thirty (30) days of
the invalidation.

CSEA
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DATE
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